Letter of Understanding
Between
West Linn Wilsonville School District
And
Oregon School Employees Association Chapter 102
for the 2026-2027 school year

The West Linn Wilsonville School District (District) and the Oregon School Employees
Association Chapter 102 (OSEA) agree that the job descriptions for classified positions
covered in our collective bargaining agreement need updating and revision. The parties
recognize that specificity in job descriptions is important for current and future employees.
To that extent, the District and OSEA have reached an understanding on the following:

Participants in Process:

1)

2)

The district will engage a consultant with expertise in the review and revision of
classified job descriptions.

The collaborative job description review group will be comprised of three
representatives from the District and three from QSEA.

Steps in Process:

1)
2)

The District will hire a consultant to review and revise classified job descriptions.
Consultant will gather data to make accurate revisions to current classified job
descriptions.

Consultant will then provide revised job descriptions to the six participants from
the District and OSEA for review.

Work group meetings will be scheduled for the six participants to review all the
revised classified job descriptions together. Through the review process, this
group will generate questions remaining for specific job descriptions, gather
additional information if needed, and follow up where needed before finalization
of the job descriptions.

Once questions and information is gathered and revisions made to any job
description are provided to the full group; the group will vote on the revised job
descriptions. Inthe case of a tie vote, the job description will be sent back for
additional review.

When all job descriptions are revised and approved, they will be posted on the
district website.

At the conclusion of this process, any requests for review or update of specific
job descriptions would be brought to the Reclassification committee under
Article 20.3. The request would need to be made by more than one person who
holds the job description, except in the event we have only one or two
employees in the position across the district.



Timeline:

Both parties recognize the importance of clarifying and revising the classified job
descriptions. At the same time, this process will require significant time to thoroughly and
collaboratively complete the process outlined above. The goal for completing this process
will be July 1, 2027. The district and association may agree to lengthen this process and set
a new completion date should both parties agree that this is necessary.
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